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CARDIFF AND
DISTRICT

PRESIDENT’S LETTER
MARK HARVEY, PRESIDENT
telling you good news”! In fact in
preparing for the meeting I went
to the Law Society website and
was very pleasantly surprised
to see the number of services
and the level of information
that was available to a member
and indeed the sheer variety of
interests that are addressed there.
Anne is trying to communicate
to the membership that those
services exist and indeed to
improve them where she can.

In my last column I introduced
my enthusiasm to freshen the
Council for the Cardiff and District
Law Society and to engage
our members in matters that
are directly relevant to their
practice. It is equally important
to me whether these were
solicitors in private practice,
the public sector or in-house.
I was therefore delighted with
the September Meeting of
Council which focussed upon a
discussion lead by Anne Godfrey,
the Law Society’s Director
of Membership Services.
Many of you may already have
met Anne and will recognise her
vibrancy and enthusiasm which
I believe is vitally important for
the future success of the Law
Society. Anne was one of the Chief
Executive, Des Hudson’s first
appointments in a new role in his
management team. Quite rightly
Anne is anxious to point out that
she should be judged on both
her own and her team’s present
activities and not against the
actions of the Society in the past.
This does seem to be a frequent
millstone for her in that she is
seeking to be judged on her own
merits and not to have continually
pointed out to her perceived
shortcomings from the past.

Anne’s target is a simple one to
describe and much less so to
complete. There are three years
remaining before compulsory
membership of the Law Society
will go and the Law Society would
then be looking to persuade
solicitors voluntarily to subscribe
to the Society. Anne is therefore
tasked with making the Society
a body that solicitors will wish
to join and be prepared to pay
a membership fee of probably
in the region of £250.00. She
cited examples of successful law
societies in other jurisdictions
such as New South Wales and in
North America where membership
is at around the levels of 40% to
50% which is a realistic figure to
aim for even with a society that
provides a very good membership.
Anne noted that the Law Society
started off at a disadvantage
when there was the separation
of the regulatory from the
membership process. For example
90% of the employees were
regulators as against 10% who
work for membership services.
Anne recognises that the Law
Society historically and probably
even now has been very poor at
telling its membership what it does
and what it does so very well. As
she put it, “We are dreadful at

At Executive Board level, the
Society needs to be effective at
representing its members. Part
of that skill is establishing those
fights that it can win and those
that they may not win but are
worth shouting for. Successes
for the Society for example with
Legal Aid demonstrate that
this can be and is an effective
representational body.
Anne is looking at the issue of
membership for the Society. There
are proposals to consider corporate
membership to sit alongside
single membership. There are
proposals to consider membership
for associated professionals
working alongside solicitors in their
practices such as accountants.
Consideration is being given to
having grades of membership
to include student, associate,
member, fellow and affiliate. She
recognised that the public do
actually respect the title “solicitor”
and therefore consideration
is being given to whether this
should appear as a description
after an individual’s names for
example on a business card.
To those who suggest that the
Law Society cannot continue
to represent such a various
collection of interests she argues
that the Government needs to

deal with a central body. It will
not deal with a lot of separate
special interest groups lobbying
for their representation.
For those working as government
lawyers or for example within
NHS Trusts, Anne’s view is that
the membership fee would allow
government lawyers who are not
able to get membership of the
Society now so that they can derive
benefit from that membership. It
may also be possible to set up a
public sector section or division, to
provide a form of virtual community
so that those solicitors are able
to be put in contact with their
peers around the country for
networking and other opportunities.
By general consensus the meeting
was acclaimed as being a
constructive one. For those of us
who are supporters of the Society,
we consider that Anne is a yet
further demonstration of a new
regime lead by Des Hudson that is
demonstrating a relevance to its
membership. I would not presume
to suggest that the sceptics at
the meeting were necessarily won
over but I think it would at least
have given them considerable
food for thought that just maybe
this new leadership in the staff is
a different one to that which has
gone before. I hope the Society
will have been able to reduce the
scepticism in the next three years
so that they will subscribe to a
voluntary membership Law Society.
I do believe that the profession
needs a representative
organisation that is a strong one
with a loud voice that can punch
its weight behind it. One that has
a significant voluntary membership
of the profession is one that
I think both the Government
and the Welsh Assembly would
have to take seriously.
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INVESTITURES
NORMAN LLOYD-EDWARDS

It was John Major, when Prime Minister, who first
started changes to the Honours System. The first
was the abolition of the British Empire Medal.
This was a retrograde step as I am sure that
there are many people who would now qualify
for one but whose proposer feels that a MBE
is too high. Part of the problem was that it was
always presented by a Lord Lieutenant, Governor
or high ranking officer at the place of work and
not in Buckingham Palace. This could have been
changed without abolishing the honour itself.
He also announced without prior
consultation that the Investitures
of all awards would be held in
other places (not specified) in
the United Kingdom. Holyrood
Palace in Edinburgh had already
been so used but never Cardiff.
I was consulted as to the best
location and had no difficulty in
recommending Cardiff Castle in
our Capital as the only venue in
Wales to prevent all other cities
and towns making a bid and
causing upset and uncertainty.
The first ceremony was held to
coincide with a visit to Cardiff
by the Queen for other reasons
and it went very well. The Lord
Chamberlain, Gentlemen Ushers,
the Bodyguard and a String
Orchestra of the Welsh Guards
came the previous evening to
prepare the Banqueting Hall and
other rooms and to check on
finer details. As Lord Lieutenant
and local adviser I was of course
heavily involved. Some of the
recipients were disappointed that
they were not going to the Palace
but others appreciated saving the
cost of them and their families
travelling to London. There was
the added attraction of sentries
and the Regimental Goat of the

Royal Regiment of Wales on
parade at the entrance, adding
spectacle for more pictures
On other occasions the Prince of
Wales held the Investiture, again
in the Castle until a person who
was disabled objected to being
unable to get to the Ground and
First floors of the Castle without
physical assistance. The next
two were held in the Glamorgan
Building of Cardiff University which
was an acceptable alternative
but lacking the splendour of the
Castle. Being a listed building
it has taken many years to get
approval for a lift to be installed
but it is now possible for
Investitures to return to the Castle.
When there was no Investiture
in Cardiff a number of recipients
asked to receive their medal locally
in any event. I was empowered
to award all honours except
knighthoods and so acted for the
Queen in ceremonies held in a
variety of locations : my home,
their place of work or charity
base. This had the advantage
of a large or small number of
family and friends to witness
(not limited to just three as in
the Palace), flowers presented

to the partner and numerous
photographs for mementos and
usually a glass of champagne
to toast the honoured guest.

to think it was not a coincidence!
After the bestowal I left the
ballroom and at an adjoining
room, my insignia was placed in
a box and I was accompanied
back into the Ballroom to watch
the other eighty or so receive
their respective honour.

When my appointment as a Knight
Commander of the Royal Victorian
Order was announced in the New
Year’s Honours List, no ceremony
was planned for Cardiff and so
I went to London in February. I
was able to invite my brother,
sister-in-law and my eldest niece
to accompany me. We were told
to be at the Palace by 10.15 and
they were taken to reserved seats
whilst I was taken to a different
reception room with the five other
knights and dames to receive
additional instruction as to the way
to approach the dais, kneel for
the accolade, receive the insignia,
converse, shake hands and retire.

Leaving the Palace photographs
were taken in the Inner Courtyard,
including one with the Queen’s
Bodyguard as I knew the Sergeant
on duty (ex Welsh Guards!).

As the Royal Victorian Order is
very senior, I was the first to be
presented. I was taken around the
back of the Ballroom to a corridor
where I could see the Queen
and her courtiers approach. The
National Anthem was played by the
Band of the Scots Guards who then
played throughout the ceremony. As
my name was called by Earl Peel
(the Lord Chamberlain) the band
played “Dafydd a Gareg Wen”. I like

Then it was off to the Army &
Navy Club for a celebratory lunch
with the remainder of the family.
Although I had witnessed many
such ceremonies in the past it
was an exciting occasion, one to
remain with me for the rest of
my days and, should my memory
play me false, I have an edited
video of the morning from time
of arrival to departure. I consider
myself to be extremely fortunate.

After the Queen had left my family
and I were taken to the office of
the Queen’s Equerry to join three
other families and there meet the
Private Secretaries of all the rest
of the Royal Family whom I had
come to know over the years, with
a welcome glass of gin and tonic!

Captain Sir Norman Lloyd-Edwards
and the Queen’s Bodyguard
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THERE BUT FOR THE GRACE OF FATE GO ANY OF US
HILARY TILBY, CHIEF EXECUTIVE, LAWCARE
attack. During this time, his wife died
and both of his children were severely
injured in a fire. As can be imagined,
he was in the depths of despair.

Life as a Solicitor is ever more
demanding and pressured. Whether
newly qualified or in practise for
many years, the expectations of
clients; the changes in the law
(including EU changes, which you
ignore at your peril); the reduction in
public funding; the disappearance of
loyalty, whether due from Partners
and colleagues or clients; the Tesco
law syndrome, to name just a few
factors, all combine to stretch
lawyers to the limit. Which is why
LawCare exists – to help you through
those times when, however hard
you try, you just can’t make it on
your own. Because, however good a
lawyer you are and however well you
try to run your practise, sometimes
the fates can just overwhelm you.
Take Peter for example (the name has
been changed, but he has agreed to
have the details of his case made
public). Peter was a successful lawyer
with a lovely home and family and an
enviable lifestyle. Unfortunately, he
fell foul of a former employee who
unjustifiably reported Peter to the
Police for fraud. They investigated
and he had to undergo a criminal
trial at which he was found not
guilty and exonerated. However, by
that time he had had to bear years
of the strain of Police interviews,
preparing his defence and awaiting
trial. Many people took the view of
“no smoke without fire” so during
the years whilst he was awaiting
trial, Peter found that his reputation
and life were destroyed. He lost his
business, his home and his financial
stability. The pressures brought him
to the verge of a mental breakdown.
He became suicidal and had a heart

When his Nemesis did not succeed
in getting Peter found guilty of fraud,
he kept pressing the then OSS to
investigate Peter’s conduct. The
OSS did not cover itself in glory,
taking years to deal with the matter
and making repeated promises
of action, that left Peter anxiously
watching his post for a letter, that
they did not fulfil. Eventually, the
OSS reported him to the SDT
and disciplinary proceedings were
commenced. At that hearing, he was
exonerated again and costs were
awarded against the Law Society
(which indicated the Tribunal’s
view on the fact that proceedings
had been brought at all).
LawCare provided Peter with emotional
support and a sympathetic ear for 8
years, throughout all of his travails and
tribulations. We talked him through
his depressed and suicidal periods
and got him professional treatment
and help when it was needed. We
still support him now as, sadly, he
will never again be the successful
professional he once was. Recently,
Peter commented “If it were not for
LawCare, I would be dead by now”.

Not surprisingly, Cathy became
depressed and increasingly
desperate. LawCare found her a
fantastic volunteer with a great deal
of experience of life in practise.
He helped her to realise that her
practise had changed and grown,
so that that she needed to change
her way of working e.g. taking on a
second in command and LawCare
supported her until she had her
life and practise back in balance.
Cathy has since commented: “My
firm is now back on track and I
can look after the practice and
think of the future... I must thank
LawCare for the support available
to me since January 2002 (ongoing
to November 2007)... I cannot
say more how important it is to
look for help when it is needed.”
So you can see how, through no fault
of your own, life can sometimes go
pear shaped. This is not because you

are weak, a failure or a bad person
/ lawyer and you would certainly not
be alone in suffering setbacks at
times. It can, and most probably will,
happen to all of us at some time.
Don’t be afraid to ask for help. This
is exactly why LawCare is here.
LawCare offers support and
assistance with a non-judgmental,
free and totally confidential
helpline, 365 days a year:
Tel: 0800 279 6888.
Opening times: 9 - 7.30
on weekdays and 10 - 4 at
weekends and public holidays.
LawCare also offers free (save for
expenses), CPD accredited stress
recognition and management
training to firms, local Law Societies
and special interest groups,
at the time and place of their
choosing (Tel: 01273 461861).
You don’t have to suffer alone.

Take another example (again, the
name has been changed but the
Solicitor has authorised us to make
her case public). Cathy is a sole
practitioner whose practise had
outgrown her ability to cope with
it alone. She was trying to deal
with an ever-increasing workload,
plus all of the administration. She
worked long hours, 7 days a week,
with no holidays and no breaks.
Predictably, she fell behind with her
accounts and ended up breaching
the accounts rules. She failed a
Legal Aid audit, which caused them
to seek to claw back a vast amount
in fees. Council’s chambers were
threatening to sue because she was
behind with paying Counsel’s fees.
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PRESIDENT’S REPO

In May I was given a book for my birthday. It is a
very wonderful thing (as Ivor Emmanuel said after
looking through Stanley Baker’s binoculars in Zulu),
and during this miserable excuse for a summer, has
given me one of only two real pleasures. (The other
being a performance of “Puccini’s opera” Madam
Butterfly” in the open air at Llampeter Velfrey – the
only good weather I can recall this year).
Anyhow, this book is called “Foyle’s
Philavery”, and is “A Treasury of
UNUSUAL Words”. And I have had
great amusement to drop one or two
of these vocabulary gems into court
proceedings in the past few months.
With this wonder, I shall never again
suffer from “Lethologica” (“the
inability to remember a word, or
to call to mind the right word”).
We used to engage in similar types
of jape in the eighties in the old
Cardiff Mags Court, often with the
benign connivance of the “Stipe”,
Sir Lincoln Hallinan. I remember the
undisguised glee of Paul Malekin,
then a Prosecutor, as he achieved
“Marsupial” in a shoplifting case.
Sadly my abject failure with “sputum”
and “rheum”, during a “failing to
stop and report” trial, still rankles.
Had I possessed such a hoard of
“Macrology” (“a superfluity of words”),
then I would not have been seen
as the master of “Dontopedology”
(“the science of opening your mouth
and putting your foot in it”).
I could go on, and on, and on. And
I will. You will find an abundance of
these gem-like utterings scattered
throughout this missive. Sorry.
Some of them are purely self-indulgent.
“Daspygal” for instance, (“Having hairy
buttocks”). And “Inkkie-Pinkie” (“small
beer”). What about “Obamulate” (“to
wander aimlessly”). Or “Quacksalver”
(“charlatan”). Even “Zoilism” (unjust
or carping criticism”). You may feel
they all apply rather neatly to the
writer. I couldn’t possibly comment.
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But one of the words I particularly
enjoy, is “RESIPISCENCE”, which
means “recognition of past mistakes
and desire to do better in future”.
And possibly because I passed yet
another anniversary of my personal
aging process, it keeps leaping into
my rapidly draining pond of brain
cells, like one of those infuriating
snatches of ghastly pop songs, a
whiff of which, heard on the car
radio leads, inevitably, to days of
unconscious humming and conscious
cursing at the process. (For me it has
been Brotherhood of Man’s “Save
All Your Kisses For Me”.) Doh!
But it is a really positive word,
because, unlike “Regret”, it indicates
an intention to improve. The Good
Lord knows that I have an abundant
herd of Rhinocerean (I made
that one up) proportioned errors
sweeping across the Serengeti of
my past existence, a large number
of which, sadly, are beyond repair.
But, possibly to make me feel
better about myself, when I look
at the state of our nation, and the
performance of our leaders, I do get
the feeling that there is a marked
lack of “resipiscence” out there.
Whilst we have had the “feel
good factor” of the brilliance of
the Team GB performance in the
Bejing Olympics (Taffies draped
with gold all over the shop), there
is a marked gloom about the land,
a “Murken” (“to grow dark”), and it
is not just the weather causing it.
We publicly funded lawyers have
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been experiencing a “credit crunch”
for years, so the fact that the rest
of the population has now caught
us up, probably means we can be
more sanguine than them. Even
within our own profession, there
have been those that have sailed
serenely through. Conveyancers
and Commercial practitioners
have had, until recently, a relative
time of plenty. Not now.

Of course, Golden “Dead Man
Walking” Brown now intends to
“help” those struggling to get a
mortgage, or pay it (i.e. all of us) by
what in reality is to pinch our homes
and make them all council houses.
“Peculation” (“embezzlement,
pilfering or misappropriation”) I say.
The farce that is HIPs, and the
collapse of the mortgage market is,
according to friends and colleagues in
the property field, biting very deeply.
Perversely, on the day that I write
this, there has been a “leaked”
Home Office memorandum, which,
incredulously, states that the economic
down-turn will result in an increase
of dishonesty and racial crime. How
“Facinorous” (“extremely wicked”)
“CRIVENS!” (a Scots expression
of astonishment). Are any of
these politicians and civil servants
acquainted, superficially, with history?
Perhaps a quick glance at “the Green
Book on the Roman Empire” that used
to be standard text for the eleven-plus
when I were a nipper, would show
that when Mark Anthony was shacked
up with Cleopatra, and intent on
getting his own back on the Senate
by stopping all the grain from leaving
Egypt (a sort of “credit-crunchy-nut”
for the Plebs), the inevitable result
was a lot of naughty behaviour on the
part of the starving masses, and the
turning of their aggression towards
the non-Romans who lived with them.
And they might have noticed that
when Adolf Hitler was sleeping

rough on the streets of Vienna,
having to steal the odd strudel
to stay alive, he formulated his
anti-Semitic racial prejudice which
led, ultimately, to the Holocaust.

Yes, chaps, amazingly poverty brings
out the worst in folk! Survival of
the meanest and nastiest and all
that. And Golly-gee-willikins, it is to
a large extent, the draft “policies”
of New Labour, that has caused
this. “Triskaidekaphobia!” I cry.
(which is completely irrelevant as
it means the fear of the number
thirteen, but I just love the word.)
Perhaps someone should gently
point out to the Government, that
wars are pricey pastimes. Even
when you try to fight them on the
cheap by giving troops dodgy bits
of kit, like thirty year old aeroplanes
that have a tendency to explode
because they don’t have a few
quid’s worth of petrol tank sealant.
And that by letting anyone who fancies
it into the country, increases, not just
the population, but more significantly,
to the poorest of the population.
Yep, we have a whole raft of
new offences to chuck at those
who commit crime, but not the
system or the resources to
solve the underlying problems.
I was Duty Solicitor in Cardiff a
week or so ago, and it was a Friday
night, so I knew it would be hectic.
And the range of offences was
pretty wide. In two of the cases the
arrested person was, in fact the
victim. So nothing new there then.
And one case involving a knife was
really bad. But frighteningly, only
one of the seven cases led to a
charge, and that was someone
who had collared a teenage who
was throwing rocks at his window!
There seems to be a rush to do
things as quickly as possible,
to give the offender a slap on
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the wrist, do the paperwork, add
a “conviction” to the splendid
statistics which show that the
Government is “tough on crime”, and
devil take the hindmost. The bloke
in Downing Street who compiles
these meaningless numbers is
obviously a “Tregetor” (“a magician
or juggler, who creates illusions”,)
You can now be “negligent” in failing
to answer bail. In other words, you
may be found guilty, and therefore
fined, even if you had a darned good
reason for your non-appearance, but
have been a “bit” guilty or remiss.
And then we have the new fines
structure. It is hideously complex,
but basically if you have any form
of income, and the offence can be
graded as “high”, you will be fined
a huge amount. Doesn’t that smack
of a stealth tax to you? Peut etre

shades of the “Victim Surcharge”?
A certain case of “Hornswoggle”
(“to cheat deceive or hoax”).

On a personal note, I had the joy of
winning a trial by virtue of the fact
that the two prosecution witnesses
refused to come to court in the taxi
provided by the new arrangement to
look after them, one because the taxi
was “too early” (!), the other because
they couldn’t be bothered, and wanted
to go out for the day, as it wasn’t
raining. Perhaps they were suffering
from “Approsexia” (an abnormal
inability to pay attention, characterised
by a lack of interest in anything).
The three defence witnesses, by
the way, all made it, despite none
of them having their own transport
and living fifteen miles from court.
As a demonstration of how overregulated we really are, there was

the case of the dog and cat kennel
owners in Peterborough, who were
ordered to pay £300.00 for playing
radio music to their charges, as
they did not have a licence, and it
was breach of copyright. (Mind you
the animals’ favourite was Sir Terry
Wogan, so there is some justice.)

As John Cleese would say, in Monty
Python, “This is getting silly”.
Oh, and by the way, if you have heard
disturbing reports of me having
incited listeners of my weekly spot
on Pembrokeshire Radio’s morning
show to destroy speed cameras, its
not true. I did, I admit, tell of some
of the ingenious, but CRIMINAL
ACTS OF VANDALISM that have so
wantonly been committed but “nosirree”, I certainly condemned such
acts, not encouraged them. Don’t do
it - it will cost you an arm and a leg.

There we are, dear reader. End of
this particular edition of “Grumpy
Old Man Mumford’s rant”. It is back
to the sub-aqua suit to try and
tend the garden. I am obviously in
need of “Antigropelos” (“waterproof
leggings and gaiters to protect legs
or clothes” – had to get one more
brilliant word in). Another of those
infuriating snatches of song has
entered, unbidden. The one where the
American lad is begging to be allowed
home from Summer Camp. “Wait a
minute. Its stopped hailing. Guys are
swimming. Guys are sailing. Playing
baseball. Gee that’s better. Mudda,
Fadder, kindly disregard this letter.”

Here I’m afraid it hasn’t stopped
raining, but feel free to disregard
all you’ve read. If you have.
Yours Damply
Mumf
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CPD
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The Confederation of Sou

In association with The Law Sc

Criminal Law Review
(Members £125  Non-members £175)
17th October 2008      9.15 – 4.30      6.5 CPD Hrs
Held at The University of Glamorgan, Pontypridd  (Main Building)
Introduced by Simon Mumford, President, Confederation of South Wales Law Societies
Speakers will include:
His Honour Judge John Curran, Senior Judge, Cardiff Crown Court
David Richmond, The New Chief Clerk to The Justices of
Mid & South Glamorgan Magistrates Courts
Simon Mumford, Consultant, Senior Advocate,
  Hilary Williams, Criminal Justice System Liaison Manager (LSC)
Tom Atherton, Head of Wales Complex Casework Unit (CPS)
Roy Morgan, Morgan Solicitors, Chairman Legal Aid Practitioners Group (LAPG)
Chris Lewis, Crown Prosecution Services Cardiff Crown Court

Topics
• The Definitive Criminal Law update from one of Wales Top Legal Minds • New Single Fee
• How the Solicitors Regulating Authority will affect you • Continuing Changes to the Criminal Procedure Rules
• Developments in CJSSS • Sentencing Guidelines, Including the definitive Magistrates Court Package
• LSC Developments and any Movement to Best Value Tendering

BOOKING FORM
Name:

_____________________________________________________

Firm:

_____________________________________________________

Address: _____________________________________________________________________________________________________________________________
_____________________________________________________________________________________________________________________________
_____________________________________________________________________________________________________________________________
Tel:

_____________________________________________________

DX:

_____________________________________________________

Email:

_____________________________________________________________________________________________________________________________

I/We should like to book ____________ place/s for the Criminal Law Review Course
I enclose a cheque in the sum of  £___________________ made payable to The Confederation of South Wales Law Societies.
Fees: See above (The following local law societies are currently members of The Confederation; Cardiff & District, Merthyr & Aberdare,
Bridgend and District, Pontypridd & Rhondda and Rhymney Valley)
TERMS AND CONDITIONS: 1. A place on the course is reserved when the completed booking is received and the cheque accepted by The
Confederation. Receipts will only be issued on request. Substitution of delegates may be made at any time up to the start of the course. 2. Cancellations
between 7 and 21 days from the date of the course will be subject to a charge of 25% of the course fee or the delegate may transfer to a later course at
no charge. There will be no refund for cancellations made within 7days of the date of the course. 3. The Confederation reserves the right to cancel the
course, and will refund the fee in full. 4. The Confederation reserves the right to alter the content, lectures, timing and venue of the course for any reason
beyond the control of The Confederation. N.B: PLEASE ENCLOSE PAYMENT, AS BOOKINGS CANNOT BE ACCEPTED WITHOUT IT.
Return to Michael Walters, 16 Pearl Street, Cardiff CF24 1HD or DX 33029 Cardiff

CPD
SEMINARS

uth Wales Law Societies

chool, University of Glamorgan
Civil Law Update

30th October 2008
9.15 – 4.30     6.5 CPD Hrs
(Members £125 – non Members £175)
Held at University of Glamorgan, Pontypridd (Main Building)
Introduced by Mark Harvey   President, The Incorporated Law Society for Cardiff & District
Speakers will include:
The New Designated Circuit Judge, Cardiff Civil Justice Centre
District Judge John Regan, Civil Justice Centre
Mark Harvey, Partner Hugh James, Solicitors
Simon Cradick, Partner Morgan Cole, Solicitors
Stuart Hutton, Huttons, Solicitors, Snr Vice-President, Cardiff & District Law Society
Michael Imperato, Partner, Russell Jones & Walker

Topics
• Recent Law and Rule Updates including: • Search Orders – ‘Anton Pillar’ – ‘Mareva Injunction’
• The Pre-Action Protocols & pre-issue remedies •Personal Injury • Using Expert Evidence Correctly
• How to get paid properly • Travel Law & Claims

BOOKING FORM
Name:

_____________________________________________________

Firm:

_____________________________________________________

Address: _____________________________________________________________________________________________________________________________
_____________________________________________________________________________________________________________________________
_____________________________________________________________________________________________________________________________
Tel:

_____________________________________________________

DX:

_____________________________________________________

Email:

_____________________________________________________________________________________________________________________________

I/We should like to book ____________ place/s for the Civil Law Update
I enclose a cheque in the sum of  £___________________ made payable to The Confederation of South Wales Law Societies.
Fees: See above (The following local law societies are currently members of The Confederation; Cardiff & District, Merthyr & Aberdare,
Bridgend and District, Pontypridd & Rhondda and Rhymney Valley)
TERMS AND CONDITIONS: 1. A place on the course is reserved when the completed booking is received and the cheque accepted by The
Confederation. Receipts will only be issued on request. Substitution of delegates may be made at any time up to the start of the course. 2. Cancellations
between 7 and 21 days from the date of the course will be subject to a charge of 25% of the course fee or the delegate may transfer to a later course at
no charge. There will be no refund for cancellations made within 7days of the date of the course. 3. The Confederation reserves the right to cancel the
course, and will refund the fee in full. 4. The Confederation reserves the right to alter the content, lectures, timing and venue of the course for any reason
beyond the control of The Confederation. N.B: PLEASE ENCLOSE PAYMENT, AS BOOKINGS CANNOT BE ACCEPTED WITHOUT IT.
Return to Michael Walters, 16 Pearl Street, Cardiff CF24 1HD or DX 33029 Cardiff

UPDATE

ACCORD

CONGRATULATIONS TO...

Back in 1997 Lord Woolf, in
his Access to Justice report,
first mooted the idea of single
medical experts in personal injury
claims. The objective was to
minimise areas of disagreement
and so reduce cost and delay.
To help local lawyers identify
medical experts suitable for such
appointments and to encourage
agreement the Cardiff Accord
came into being. It is a panel
of local specialist personal
injury solicitors who identified
appropriate medical experts for
the benefit of local practitioners.
Keeping the list up to date has
been a logistical problem and
I am therefore delighted to
announce that as from the 1st
September 2008 the Accord list
will be administered by Premier
Medical. However the Accord
panel will retain its gatekeeper
role in that only experts that
are approved by the Panel can
be included in the Accord list.
Hugh Price, Hugh James,
Chair of Accord Panel

to administer the Accord following
a rigorous selection process. In
making their decision the South
Wales Accord highlighted the key
factors that led them to appoint us:
• Market leading coverage
for all expert disciplines both
regionally and nationally
• A ‘medical ethos’, demonstrated
by the role of the medical board
in directing medical policy.
• A unique operating
model providing same day
appointment dates across
100% of England & Wales.
• An industry leading IT
infrastructure and recent
developments in online
reservations place Premier at
the vanguard of the industry.
“We look forward to working closely
with the South Wales Accord; our
process and medical ethos sit at
our core and I’m confident we’ll
provide a consistency of service
that exceeds expectation”
Dr Harry Brunjes
Chairman
Premier Medical Group

Premier Medical Group is
delighted to have been selected

SWTSG
The SWTSG has had a successful
summer despite the dreary
weather. The rain held off for the
annual summer barbecue held at
the Mochen Dy pub in Pontcanna
for just long enough for the crowds
to enjoy a free hotdog or burger
and sip[ a few glasses of Pimms. It
was yet another great turnout and
one of the most popular events
of the year. Once again, Chadwick
Nott kindly sponsored the event.
The year will be rounded off
with the Winter Quiz held at the
Yard pub on St Mary Street on
Wednesday 17th January 2008

and is bound to offer as much fun
and competitiveness as always.
Finally, the elections will be held
some time in October 2008 for
a new committee. I would like to
say a great big thank you to all of
this years committee who have all
worked very hard to ensure the year
held some of the SWTSG’s best
events yet. Keep posted for the
dated of the elections on the website
at www.swtsg.com, when we hope
plenty of this years new trainees
will take up the opportunity to be
part of the SWTSG for next year.
Tracey Singlehurst-Ward

DATE FOR YOUR DIARY

CARDIFF & DISTRICT ANNUAL DINNER
CITY HALL • FRIDAY 30th JANUARY 2009
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Guy Clarke who was appointed as
an Officer of the Order of the British
Empire in the Queen’s Birthday
Honours List. The appointment was
in recognition of his serves to the
Voluntary Sector in Wales, notably
to Tenovus. Guy is a past President
of Cardiff and District Law Society
and still a Council Member.

Phillip Griffith on his
appointment as a District Judge.
Cardiff lawyers will miss Phillip as
he will be sitting in Birmingham.
Phillip has been the long serving
press officer for Cardiff & District
Law Society and was Editor of
Legal News for several years.

ILEX SOUTH WALES
Annual Ball - Saturday,
11th October 2008. Park
Plaza Hotel, Cardiff.
There will be Dinner and
entertainment by Jacky Webbe,
Tribute to Diana Ross/Motown.
This year we are presenting
an award for ILEX South Wales
Student of the Year 2008 for both
Level 3 and Level 6. Although
Head Office have national Student
awards, this award is to recognize
the achievement of Students in
South Wales and the winner will be
a person who has impressed their

employers or colleges with their
dedication and/or enthusiasm.
There is a cash prize for the winners of
£100. The Level 3 award is sponsored
by www.simplylaw.jobs.com and the
Level 6 award by CS Legal Recruitment.
There will also be a Charity Raffle in
favour of ReachingJusticeWales.
For further information please
contact: Frances Edwards, Branch
Chairman, C/O Caswell Jones,
18 Cardiff Road, Caerphilly.
Email: fran@caswelljones.com
Tel: 02920 864888

RESTAURANT
REVIEW

EGG ON FACE!!
RICHARD FISHER

Holm House, Marine Parade,
Penarth CF64 3BG - Tel: 029 2070 1572
Penarth can be a bit of a snobby
place – and none more so than
Marine Parade. Some of the
residents of this “Millionaires
Row” are so snobby that they
put in strenuous objections to
Holm House’s application for a
non-residents licence. Now that
that licence has been obtained,
anyone visiting Holm House will
see that it is unlikely to be a place
frequented by lager louts and
binge drinkers. So the aforesaid
residents may have egg on
face –or given the quality of the
restaurant, probably Eggs Benedict!
Holm House can rightly be
described as a luxurious boutique
hotel. The building and the
interior have been renovated
and refurbished to a high and
sumptuous standard. The Bar has
something of the atmosphere of
a Gentleman’s Club bar (but in no
way fuddy-duddy) with a sort of
updated Art–Deco feel. There is a
dramatic spiky metallic light fitting
above the bar which CDC said
reminded her of Christ’s crown of
thorns – so we won’t be visiting
on Good Friday! The Dining Room
which is split into two sections,
one with an area which would be
ideal for a small private party, has
the most striking wallpaper and
excellent views over the beautifully
restored gardens and onto the
Channel. The Gents is a must-see!
The Dinner menu in Neale’s
restaurant (named after the
company who built the house
originally) is a fixed 3 course menu
which is priced at £39.50. This is
admittedly top-end pricing but it
does include generous canapés,
served in the Bar, and a Chef’s Gift
served before the starter. Our Gift

was a portion of rillette served with
some leaves and on a bed of bright
yellow pureed piccalilli – not as
your grandmother knew piccalilli!
There is a choice of 4 dishes
for each course so you would be
unlucky not to find at least one
that immediately attracts you.
My Cornish crab parcel was the
right balance between richness
and sharpness but perhaps the
smoked salmon wrapping was
a little overpowering. Both the
filling and the pastry of CDC’s
Leek and Gorwydd Caerphilly
tartlet were beautifully light. The
bread was warm, interestingly
shaped and absolutely moreish.

Being in such wonderful
surroundings and with attentive
service at just the right level, I feel
churlish to criticise and the only
criticisms I can think of are probably
so minor that you would not even
think of them if you were in a lesser
establishment! I accept that I may
not be experienced in navigating
through a Wine List but I had great
difficulty locating a Rosé which,
despite the cold and wet evening,
we felt we needed as an aperitif.
At least the Barman had similar
difficulty for a short time and then
located it in the Red Wine Section!
The bottle was little time coming
– there seemed to be some dispute
behind the bar as to who was in
control of the corkscrew – but when
it came it was a very good salmon
pink Provencal. Obviously, you

are not going to get wines under
twenty pounds here; the rosé was
£22.50 and we also had a more
than acceptable Argentinean Pinot
Noir for £23.50 from the reasonably
sized list of house wines.
I was also slightly puzzled by
the cloth place mats; they just
didn’t seem to fit in with the
rest of the elegant table wear.
There – you see how picky you
have to be to find fault here!
Don’t be put off by the prices
– for a special occasion, I can
think of nowhere better to go
to in the Cardiff area and, if
you can stretch to a night in
one of the intriguing bedrooms
and have use of the dramatic
looking spa pool, all the better!

For a main course I chose the
Welsh Lamb which was described
as being a fillet and shoulder. I
had visions of a joint being served
but, for the shoulder part, the meat
had been roasted and shredded
and was served in a cylindrical
shape – elegant to look at and it
really brought out the taste of the
lamb and complemented the pink
fillet extremely well. CDC’s duck
breast was nicely presented on a
bed of braised red cabbage and
apple and cooked with a proper
sauce – she runs a mile at the
appearance of the word “jus”!
The crispy potato served with the
duck was a slice of boulangere
potatoes with an extremely crispy
(probably just not burnt!) finish.
My dessert of panacotta contained
a generous amount of vanilla
seeds – not quite as good as my
own but getting there! I was able to
raid CDC’s generous plate of Welsh
cheese and especially share the
moist bara brith served with other
interesting biscuits and chutney.
LEGAL NEWS
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SECURING GREATER EQUALITY
THROUGH LAW - ADD YOUR VOICE
The Discrimination Law Association
(DLA) is the only wholly
independent organisation in the
UK with a mandate to work on
legal issues across all grounds of
discrimination and in relation to
all areas - employment and nonemployment. It has a track record
of influencing the development
of domestic and European law,
meaning that through its member
solicitors, barristers, advisors,
academics and consultants it is in
a position to make a real difference
for discrimination victims.
The next 12 months are likely
to be amongst the busiest
and most critical for the DLA,
with priorities including:
• The Single Equality Bill. The
government is proposing to bring
forward a single equality bill which
will aim to bring the plethora of
anti-discrimination provisions into
a single Act. Whilst this offers an
opportunity to significantly improve
upon the law currently in place, the
DLA is concerned at the potential
damage that some of the proposals
may cause to the promotion of
equality – for example, an apparent
weakening of the equality duties
– and that the proposals do not go
far enough – for example, failing to
have a purpose clause. It is vital
that DLA – through the experience
of its members and executive
committee - briefs MPs and Peers
to ensure that the Single Equality
Bill will provide truly effective
means to combat discrimination
and to secure greater equality
• Making representations regarding
the content of the proposed EU
anti-discrimination directive which
will provide a mandatory framework
for UK legislation covering grounds
of disability, sexual orientation,
age and religion or belief outside
the field of employment.
12
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• Looking at some new barriers
to equality at a forthcoming
conference, by bringing together
experts to discuss the impact
of the “war on terror” on rights
against discrimination and how
the law can be used to challenge
the discriminatory policies and
practices that have developed
in the last few years within both
the public and private sectors.

funding for projects to extend the
scope of its work. Members of the
Executive Committee are already
developing proposals to submit
to potential funding bodies.

• Delivering the planned
programme of monthly
Practitioners Group Meetings for
DLA members. In September,
Karon Monaghan QC will speak
on “Backlash? Are the higher
courts undermining hard-won
principles of discrimination
law?”, which is likely to reopen
stimulating discussions about the
controversial Malcolm decision.
This will be followed in October
by John Halford of Bindmans,
speaking about “Using the
discrimination public duties in
public and private litigation”

The important work and exciting
future for the DLA can only
happen if it is well supported by
discrimination practitioners who
contribute to its work by sharing
their views and experiences,
as well as paying membership
subscriptions which are DLA’s
main source of income.

• Further raising with the
Ministry of Justice and the
Legal Services Commission
the impact of the changes to
legal aid on discrimination
practitioners in solicitors’ firms
and the voluntary sector.
• Writing our publication ‘DLA
Briefings’ with reports of significant
cases in the UK courts as well
as the ECJ and the European
Court of Human Rights three
times per year – next issue is
due out in November 2008.
• Sending out a monthly enews which highlights current
legal developments, as well as
relevant projects and events
• Taking its new charitable status
seriously by applying for external

LEGAL NEWS

Members of the DLA in
Wales can take advantage of
the video-link which will be
available for all Practitioner
Group Meetings in Cardiff.

Membership for individual
solicitors costs £60-£65
per year, and starts at £85
for solicitor’s firms.
More information about its
practitioner group meetings,
activities and responses is
provided on the DLA website
www.discriminationlaw.org.uk
Membership forms as well
as more detailed information
about how to join and the
current subscription rates
appear on the membership
section of the website.
Alternatively you can contact the
administrator Sharon Morris at
info@discriminationlaw.org.uk

Independent provider of expert witness
services to the legal profession
Over 20 years’ experience in
civil and criminal financial investigations
Client-focused service
We offer a free initial case review to identify ways in
which we can help and to provide an outline of the likely
time and fees involved
Publicly-funded assignments welcomed
For enquiries please contact us on 01454 203778 or
email enquiries@forensicaccountinguk.com
First Floor, Aztec Centre, Aztec West,
Almondsbury, Bristol BS32 4TD

www.forensicaccountinguk.com

MEMBERSHIP
MATTERS

WHAT DO YOU WANT FROM YOUR LOCAL LAW SOCIETY?
TOM DANTER, MEMEBRSHIP SECRETARY, CARDIFF & DISTRICT LAW SOCIETY
We Need Your Help
As 2008 draws to a close
(Christmas stock is already hitting
the supermarket shelves!) and a
new membership year approaches,
it is time to review those benefits
that are currently offered to
members of the Cardiff & District
Law Society and – if possible
- to think of some new benefits,
services, etc. With this in mind,
the Society needs your help!
What is Already on Offer?
If you are not already a member,
take a look at some of the
benefits you missed in 2008:
• A Gold Card and Membership
Discounts: Members of the Cardiff
& District Law Society receive a
Gold Membership Card, which
entitles them to benefits/discounts
from various organisations.
Details of organisations offering
benefits/discounts to members
for 2008 will be available at www.
cardifflaw.org and in some editions
of Legal News throughout the year.
• Cheaper CPD Points:
Membership entitles members to
50 % discount on CPD courses
run by the Cardiff & District Law
Society, discounts on CLT courses
held in Cardiff and 25% off
courses run by the Confederation
of South Wales Law Societies.
• Fixed Fee Counsel’s Advice:
Members can participate in the
‘Counsel’s Fixed Fee Scheme’,
which enables members to
receive advice from specialist
counsel (at Temple Chambers
(Cardiff), 9 Park Place, 30 Park
Place and 33 Park Place) of
up to thirty minutes duration
either in person at Chambers or
by telephone for a fixed fee.
• Preferential Recruitment
Rates: First Legal Recruitment (a
joint enterprise between Cardiff
& District Law Society. and

Monmouth Law Society) offers
preferential rates to members
when using the agency.
• Keep up to Date: All members
receive Legal News, which
covers legal issues and social
events. The Cardiff & District
Law Society also has a web site
at www.cardifflaw.org. As an
additional benefit, members of
Cardiff & District Law Society
will be entitled to enhanced
free ‘advertising’ linked to their
‘Find a Solicitor’ entry on the
website. This enhanced free
‘advertising’ will be accessed by
a ‘MORE’ button and will include
additional marketing details,
such as website address, quality
standards, panel memberships,
specialist services and a general
introduction to the practice.
• Contact with the Local
Judiciary: There is contact
and liaison between the
local Courts and the Cardiff
& District Law Society.
• Working Committees, Working
for Your Interests: There are
some 12 working committees.
These comprise Council members
and co-opted members drawn
from the membership. This allows
members to assist in forming
policies and dealing with issues
that affect the profession.
• Have Your Say: The Cardiff &
District Law Society is the largest
local Law Society in Wales, whose
views are heard in Chancery
Lane. You could add your voice
for notice to be taken nationally.
• Looking to the Future: There
is regular contact and liaison
with the local Trainee Solicitors
Group, which is represented at
the Cardiff & District Law Society’s
monthly Council meetings.
Tell Us What You Want
Although – as can be seen above

– the Cardiff & District Law Society
already offers many benefits to its
members, the Society would like to
offer you even more, if possible!
As 2009 approaches therefore,
the Cardiff & District Law Society
would welcome suggestions as to
what additional benefits, services,
etc it could possibly offer you – its
current and future members.
Any suggestions may be sent
to me at the address/email
address shown below.
How To Join/Subscription Rates
Details of how to join/rejoin

and subscription rates for
2009 will appear in the next
edition of Legal News.
In the meantime, I look forward
to receiving your suggestions
and thank you in anticipation
of your assistance.

Correspondence address:
Tom Danter
Dolmans
17-21 Windsor Place
Cardiff CF10 3DS
DX 33005 Cardiff 1
E-mail: tomd@dolmans.co.uk
Telephone: 029 20 345531

TAX SEMINARS IN SOUTH WALES
The Chartered Institute of Taxation (“CIOT”) is the leading professional
body in the UK concerned solely with taxation, having been established
in 1930 and receiving its Royal Charter in 1994. Membership is
obtained through the CIOT’s associateship examination with successful
candidates becoming Chartered Tax Advisers. Many Chartered Tax
Advisers are also either accountants or lawyers.
The South Wales branch of the CIOT organises a series of tax
seminars for its members during the course of the year. The branch
also welcomes non-members to its seminars, all of which during the
2008/09 season will take place at Miskin Manor just outside Cardiff.
The branch has been successful in recent years in attracting national
speakers or local experts in their field and this accomplishment
continues in the forthcoming season.
The branch is pleased to offer members of the Confederation of South
Wales Law Societies a discounted rate of £30 per standard seminar
(normal cost £40). The branch also holds two afternoon conferences
during the season at a cost of £75 each. Details of the seminars and
conferences are set out below.
8 October 2008, 2 - 5.30pm - Afternoon Conference
Practical IHT Planning with Private Residence, Pensions and Insurance
John Woolley, Technical Connection • Alison Broadberry, Speechly Bircham LLP
11 November 2008, 2 - 6pm
CGT Planning post 5 April 2008 • Jon Endacott, Winter Rule
10 February 2009, 4 - 6pm
Planning for Capital Allowances post 5 April 2008
Dylan Davies, Chandler KBS
3 March 2009, 2 - 5.30 pm - Afternoon Conference
Tax Planning for SMEs – Maximising Family Wealth through tax planning
Robert Jamieson, Mercer Hole
21 April 2009, 4 - 6pm
VAT and Property • Elizabeth Maher, Centurion VAT Consultants Limited
To reserve a place at any of the seminars, please contact
Helen Reeves at Watts Gregory LLP on 029 2054 6612 or
email h.reeves@watts-gregory.co.uk.

EQUAL
OPPORTUNITIES

CRACKING THE CREDIT CRUNCH
Eleanor Williams, Head of Legal, Equality and Human Rights Commission Wales
The latest UK unemployment figures put the jobless rate
at 5.2%. This is translated as meaning that there are 1.62
million people out of work. This statistic, representing the
biggest leap in unemployment since 1992 will have important
consequences for employers in three distinct areas:

struggling with bereavement?

organisation, by a combination of a

Younger employees might have larger

senior area general manager and a

mortgages; house repossessions

junior resident manager, as, subject

leapt by 48% in the first half of

to slight changes, the hotel group’s

2008. These are all issues that

requirements for his work had not

you, as a reasonable employer,

ceased or diminished (Corus &

might be able to accommodate.

Regal v Wilkinson EAT 2004).

1. Recruitment

notes typed up and kept safely

• Use different methods to solve

• Don’t forget about statutory

In a survey of 1,200 employers

– these will be useful evidence

different employment problems

dismissal procedures. These still

carried out by KPMG and the

should you have a tribunal claim

– for example, ACAS has just

apply in the case of redundancy.

Chartered Institute of Personnel

• Monitor the current makeup

reported that only 7% of small

For example, if statutory dismissal

Development, it was revealed that

of your company – for example,

businesses have used mediation

procedures are not followed, then the

just 29% plan to hire staff. This

don’t keep quotas, but equally,

– if you have a creative approach

redundancy becomes an automatically
unfair dismissal Davies v Farnborough

means that there will be more

don’t be taken by surprise

to employment issues, it is more

claimants for fewer vacancies. Those

• Work out (using www.statistics.

likely that you will find a solution

College of Technology [2008] IRLR14)

applicants are likely, because of their

gov.uk) what the make up of your

• Create peace in the workplace

• Take care with consultation.

numbers, to be from a more diverse

area is in terms of minority groups,

– for example, a website www.

For example, start consultation

range of backgrounds. Bearing in

to see how representative your

stethelburgas.org gives a best

early, remembering that the more

mind that job applicants can bring

organisation needs to be – for

practice guide for employers on

employees that are involved, the
greater length of consultation

discrimination claims and that the

example, are you leaving yourself

how to create a quiet room. If

average amount of compensation

open to claims because you are

your staff feel valued, then you

time must be allowed.

in a discrimination matter is

underrepresented in one area

are more likely to retain them.

• Ensure this consultation is

2. Retention

3. Termination

Keeping the staff you have got

The chief economist with KPMG

defend your actions in a tribunal case.

The Equality Bill will implement

is imperative in today’s climate.

admitted, “Companies are now

• Remember that your criteria for

positive action. This means that

We are already seeing the credit

reacting to deteriorating market

who is made redundant must be

where there is under representation

crunch affecting many aspects of an

conditions. With sales slowing and

non-discriminatory. It is not always

in a company, the employer can

individual’s life. The chief economist

input costs rising, but scope to raise

straightforward for an employer

take that under representation into

at the Chartered Institute of

prices limited by weakening demand,

to adhere to a non discriminatory

account in deciding between two

Personnel Development stated, “even

finances are put under pressure.”

redundancy matrix. From there,

equally well-qualified candidates.

if we avoid the scale of jobs fallout

As a result, the employment market

it is a short step to a finding of

The White Paper issued with

suffered in previous downturns, the

is, “less resilient.” In 2007 2.8

institutional racism, such as was

the Bill says that these positive

era of the candidate’s recruitment

million employees in the UK were

made in a report recently about the

action provisions, “are not about

market is already over, with people

made redundant and with the credit

Solicitors’ Regulation Authority.

employment quotas and will not allow

in work becoming increasingly

crunch, that number is set to rise.

people to promote one candidate

anxious that their P45 might soon

If you do have to terminate the

By minimising mistakes in the

above another if that person is

be on its way.” This quote highlights

employment of some of your staff,

arena of employment law, you will

less suitable.” This, too, needs to

the atmosphere of uncertainty and

then don’t make expensive mistakes.

be borne in mind by employers.

anxiety that exists in employment. In

meaningful. For example, keep records

£14 068 employers, or potential
employers, need to be careful.

light of this, I offer these suggestions.
My Advice

of consultation in case you have to

maximise your savings. We hope
that you will find that by following

My Advice

our suggestions, you will continue,

• The definition of redundancy

in the midst of the credit crunch,
to be a reasonable employer.

• Ensure your recruitment procedures

• Having a policy of transparency –

is narrow. You can only rely on

are up to date – for example, checking

for example, communicating regularly

redundancy as a reason for dismissal

if any reasonable adjustments

with employees about the state of the

in very limited circumstances. The

are needed for the interview

market and your company within it

dismissal must be attributable to

• Get the widest possible spectrum of

• Knowing your workforce – for

the fact that the requirements of

applicants – for example, advertising

example, there are now 1.3 million

that business for employees to

in less mainstream publications

people in the UK working past

carry out work of a particular kind

• Offer flexibility – for example,

state pension age. What happens

have ceased or diminished. – For

considering job share or

to those employees when they

example, a general manager of a

child friendly options

go home? Do they have caring

group of hotels was not dismissed

• Keep a paper trail of performance

commitments? Are they experiencing

by reason of redundancy when

at interviews – for example, getting

the onset of a disability? Are they

he was replaced, on a business

Please note that this provides a summary only of the issues addressed. It is not intended as a detailed commentary on the relevant law and
any comments made should not be acted upon without first taking specific legal advice.
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FIRST LEGAL
RECRUITMENT

THE GREAT DEPRESSION...
...A great time for opportunity...

We here in South Wales are positive, optimistic, and we have clients who take the time to reflect on
the past and plant seeds for the future...
Whether you are specialising in property generally or conveyancing in particular, we would be pleased
to meet with you and discuss your future plans. The present state of affairs will not be here forever
and we want to see you leaner and fitter for the next increase in market activity.
We welcome enquires from lawyers and support staff across all legal specialisms and will help you
make that next career move which is important to you
Contact Victor Watson LL.B (Hons) at First Legal Recruitment on 07885 60 70 80 or email me at
victor.watson@firstlegalrecruitment.com
First Legal Recruitment specialises solely in legal recruitment for fee earning and support staff
Sycamore House 12 Plasmawr Road Cardiff CF5 3JE
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