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Cpd Seminar Programme Presented in Conjunction with Central Law Training
21/06/2011 - CPR and Civil Litigation Update 2011
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18/07/2011 - Contract Law Refresher and Update
Non-Members: £240.00
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14/09/2011 - Wills and Probate Update
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Non-Members: £240.00
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19/10/2011 - Costs and Conditional Fee Agreements 2011
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Members: £210.00

Booking arrangements and further
information; please contact:
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T 0121 355 0900
F 0121 355 5517
W www.clt.co.uk
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PRESIDENT’S REPORT - SUMM
I’ve been doing my legal advice spot on
Radio Pembrokeshire for over three and
a half years now, and it never ceases
to amaze me how very diverse the
questions are. Much more complicated
than when I did the BBC slot.
Last week for instance I was asked
via email why Bin Laden’s demise at
the hands of the US Special Forces
wasn’t murder, why the CPS didn’t
prosecute the Met Officer for the
death of the newspaper seller Mr
Tomlinson and what legal remedy
was there to curtail the overly loud
grunting of a neighbour’s pig.
You will be heartened to hear that I
will NOT be discussing such rich fare
in these pages. (other than to tell
you of my mightily witty riposte that
the end of Osama Bin Laden might
mean the President of the USA may
be seen as Obama Sin Laden. No,
it didn’t get a rapturous laugh from
the listeners either except from the
Latin scholars amongst them!).
However the one topic that received
bags of attention was the so-called
“Super Injunction”. Human beings do
love a bit of juicy gossip don’t they?
I was inevitably asked whether in my
thirty years as a Solicitor I have been
involved in one. To which, incredibly
for a criminal hack, was yes.
Back when I was an articled clerk
working for Layton Lougher and Co
in St Mary Street (above the much
lamented Albert pub and Brains
Brewery – Ahhhh the smell of the
hops on a Tuesday!) Layton had a
particularly famous bunch of celebs
as clients one of whom wanted
what was then called a “Gagging
Order” to prevent their exposure
as a bit of a sexual bon viveur.
Layton’s view was simple. If what
was done was done in private and
was not illegal, it was nobody else’s
4
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business. And the court agreed.
Injunction awarded. Didn’t help the
applicant much, as within a short
space of time they were banged
up for corruption and everything
and its dog came into the open.
The thing is, nowadays what is
in the Public Interest is much more
difficult to determine. Miss Wales
having an affair with a footballer
then, probably wouldn’t have
attracted much attention, football
not being as popular as now.
But the key think today, is that
it is not just the tabloids that give
access to such juicy morsels.
Emails, Text, Facebook, Myspace,
Twitter all of these allow for instant
communication about everything
from extra-marital affairs to what
Stephen Fry had for his breakfast.
And of course what is gagged
here, is open for public consumption
abroad. And even they have a morbid
fascination for what Premier League
Footballers and contestants of “I’m
an X-Factor, Big Brother, Dancing
on Ice whose never been heard of,
Get me out of here”. What amazes
me is why these self publicists who
crave the publicity, think they can
shut it off when it’s something they
don’t want the world to know. David
Walliams is alleged to have said
last week “NO MEDIA” when he was
attending some launch of a book.
What did he think was going to occur?
And think of poor old Mr Huhne,
whose estranged wife is happily going
to put the boot in about his allegedly
asking her to take his speeding points.

LEGAL NEWS

“The truth that makes men free, is
the truth which men prefer not to
hear” as Agar said. Certainly I should
think that Mr H is raiding his piggy
bank to sweeten the divorce and
avoid Mrs H deep sixing his political
career. Is it not time we had a Privacy
Act, which laid down in black and
white what is and isn’t allowed?
Because as it stands I don’t
give much hope to the continuing
willingness of courts to grant these
orders. The European Court has given
its view by kicking Max “What occurred
in that dungeon is between me and
those five young ladies” Moseley
precisely where those young ladies
were aiming their leather implements.
So a Privacy Act would make sense.
I write in the third week of May.
May is always a busy, fussy month for
me, partly because a lot of my family
(including me) have birthdays in May
(which begs the question about what
happens in September that makes my
clan so fruitful). But it is also usually a
month of dinners (Legal, Sporting and
Anniversaries). And I always seem to
have weird or horrible cases coming in.
Usually it’s a month of sporting
disappointment for me. The clubs that
I support or play for have normally
done pretty dismally. This year,
however, it is a month of huge delight.
Narberth came second in Division 1
West in rugby, Glamorgan (after the
debacle over the winter with its self
immolation) have actually won some
games, Cardiff Accies came 5th in
the league and reached a cup final.
And, wonder of wonders, Manchester
City have won the FA Cup! (I have a
confession to make after the semi-final
win, I planted my garden entirely with
blue and white flowers. Sad, I know.)
To add to the pleasure, my sons,
now in their twenties, living and
actually earning a living! in London,
got me a ticket! Gwilym, the elder,
is now a freelance journalist with
the Guardian (the paper not the
unloved organ of our controlling

body), whilst Owain is working as a
parliamentary assistant to an MP.
They now have influential mates,
so May 14th saw your scribe making
his way down to Wembley Way, for the
first time in thirty years, with my scarf
wrapped around my neck. That we
won, that the two sets of supporters
were friendly with no trouble at all,
and I wasn’t even aware that Man
Utd had clinched the title until about
8 in the evening was a real bonus.
The only thing that bugged me
was the fact that the whole thing
was so orchestrated by the FA,
not only by staging the showpiece
as a Premier League sandwich,
charging the earth for everything,
but also bombarding the fans with
incessant adverts and musical
accompaniments we didn’t need.
City, with their gallows sense
of humour (honed by years of
mediocrity), have some of the funniest
and wittiest songs in football. “We
are not really here... Like the fans of
the invisible man…” “U-N-I-T-E-D that
spells massive debt to me, with a nick
nack paddywack, give a Red a loan,
Ocean Finance on the phone…” (and
others too rude to print), but the PA
system belted out Queen’s “We are
the Champions” and the like, even
playing some odd jazz version of “Blue
Moon”, which was unsingable, for
the whole post-match celebration.
So we were forced to go to the
pub to complete the process. It
was hell, but it had to be done!
It annoyed me as such as some
of the crass adverts we have to put
up wit on a daily basis. Apart from
the ones I simply don’t comprehend,
being a dinosaur and a luddite,
there are which simply rankle- “The
Co-op, Gudd with Fudd” for instance.
It does not rhyme unless you are a
Glaswegian, in which case, according
to statistics, the local healthy eating
option is a deep fried Mars bar, Haggis
in Batter and a tin of Tennents Extra.
Our society is so influenced by

MMER 2011
the US. When you read that some
“Think-tank” has pontificated that
the Misuse of Drugs Act (now in its
fortieth year) is outdated and should
be replaced using, and I quote,
“consumer protection legislation”, it
makes the mind boggle. Not because
it is not a good idea to possibly
license some drugs, but because
it is highly likely to lead to a new
industry, which law plays little part
in. Sorry, you can’t decriminalise
serious drugs by switching off a light
bulb. There has to be a balance.
Treatment and Education have a
larger part to play, surely. The idea
that Meow-Meow being ok for sale will
not lead to folk moving on to harder
substances and possibly wrecking
their health, is frankly, absurd.
There is an argument that you can’t

be a profession if you advertise. I
think that has long been put away.
But advertising is a pretty fraught
activity, especially when the product is
marketed internationally - Coca Cola
in Chinese translates as “bite the wax
tadpole”, and the Bacardi fruit drink in
German comes out as “Baboon Juice”.
Even in the same language it
can be tricky – e.g. “Our Bikinis are
exciting – they are simply the tops”,
and “Try our herbal remedies – you
can’t get better!” – or “Wasps nest
destroyed for £20.00. OAP’s £15”.
Imagine the horrors that we less
than worldly lawyers could think up.
I must congratulate the outgoing
President of Cardiff Law Society, my
old friend Peter Davies, not only for
his highly successful year in office,
but also for a brilliant Annual Dinner.

I worked out that this way my
29th Dinner. Not all, I have to say,
have been graced with inspiring
speeches. Some have been a mite
lengthy (who will forget the Lord
Chancellor droning on for almost two
hours. I can’t remember what he was
talking about. I can’t even remember
which one he was, come to that!)
This year the speeches were
amusing, relevant, and brief. Sir John
Griffith Williams was magnificent and
dignified, Owen Money was hilarious
and Peter was excellent in every way.
It was wonderful to see some old
friends – Judge Graham Jones, such
a great jurist and a worthy recipient
of the first “Lifetime Achievement
Award”. The new Resident District
Judge for Cardiff, Bodfan Jenkins,
was also there. Bodfan is also an

old friend. I think it would be fair
to say that over the years he has
fought the Solicitors’ corner against
cuts harder than anyone. I was sad
that I missed him when he had a
week sitting in Haverfordwest.
Richard Fisher and his trusty
assistant Mike Walkers performed
their usual organisational miracles,
and a good time was had by all.
I leave with a joke. Two nuns are
on a driving holiday in Transylvania.
Dracula lands on the bonnet of
their car. “Quick”, says one nun to
the other, “Show him your cross”
The other nun leaps from the car
and screams, “Get off the car you filthy
beast, or I’ll punch your lights out!”
Until next time
Mumf
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Dinner and Dance

Friday 8th July 2011, 7.30pm - Midnight

with Darren Thomas Tyson a Nadia D’Arby a John Taylor (Mr Vegas)

Singing Motown Classics

a Dance to the Music of Radio Cardiff’s Top DJ a
a Try your luck at the fun Casino a

Charity Auction

Support Miss Cardiff 2011 & her team Raising funds for the
Joshua Foundation Children’s Terminal Illness Charity

Tickets £28 a Smart Casual Dress
For tickets, please send the form below to: Michael Walters, 34 Ty Fry Gardens, Rumney, Cardiff CF3 3NQ
DX 33029 Cardiff Telephone 07774756297 Email: michaelwalters1@hotmail.co.uk
We would like to reserve _________ places and enclose a cheque for
£_________ payable to The Confederation of South West Law Societies
Name of Contact: ______________________________________________________
Name of Firm: _________________________________________________________
Address/DX: ___________________________________________________________
Telephone No. _________________________________________________________
Special Dietary Requirements: ___________________________________________

Kindly Sponsored by:

CARDIFF AND
DISTRICT

PRESIDENT’S LETTER
PETER DAVIES, PRESIDENT • peter@jpeterdavies.co.uk
By the time you
read this letter,
Michael Imperato
will be your new
President.
I wish Michael, Anne-Louise
Ferguson and Simon Cradick
(the new Senior and Junior VicePresidents) every good fortune as
they take on the Society to meet
the next challenges that lie ahead.
I have enjoyed my year of office
– it has been an interesting and
challenging year as the legal
services landscape continues to
undergo a radical transformation.
We are in the midst of sweeping
changes, both to the legal aid
system and to the broader
funding of civil litigation. Once in
place, the effects of a number
of the proposed changes will be
all but impossible to reverse.
As entire areas of law are removed
from the scope of public funding,
large numbers of people will
simply be able to pursue their legal
rights unless they choose to go to
court alone and unrepresented.
This Government should remember
that access to justice is not a privilege
to the few – it is a fundamental right
that all citizens are entitled to.

The profession is at a crossroads
and facing some of the most difficult
challenges for generations. None
are greater than the challenges
facing small firms. The pressure
exerted by financial institutions,
whether professional indemnity
insurers, lenders or before the event
insurers, means that the concept
of a level playing field is in serious
doubt, if those who offer a good
service to clients at a reasonable
cost cannot access those clients, or
are prevented from acting for them.

I would like to thank my colleagues
on Council for their support
during the year – without that
support, I would not have been
able to undertake my role.
It has been an honour and a

great privilege to serve as the
President to the Incorporated
Law Society of Cardiff & District
in its anniversary year.
Peter Davies
President

To compete on a level playing field,
firms should not have to worry about
their arbitrary removal from lenders’
panels or unfair discrimination
in respect of their professional
indemnity insurance premiums.
The Co-op and the AA and others
may well succeed in attracting
certain areas of work that have
traditionally been the bread and
butter of solicitors’ practices. In my
view, it is unlikely that they will try,
let alone succeed, in taking away
work that they know they cannot
compete with solicitors’ practices.
The Legal Services Act will not bring
about the end of small practices.
Solicitors have always been resilient
and innovative and we too can take
advantage of the new regulations
and opportunities, to ensure that
not only solicitors survive but thrive.
LEGAL NEWS
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UPDATE

NEWPORT SOLICITOR IS NAMED
TOP LEADER IN THE PRIVATE SECTOR

Clive Thomas, Managing Partner,
Watkins & Gunn Solicitors has
been awarded the Leadership in
Private Sector award at this year’s
2011 Leading Wales Awards, the
prestigious pan-Wales awards
that recognise and celebrate
leadership across all levels, in
association with Real Radio Wales.
Clive was one of three finalists in
the category and was recognised
for setting an example and
leading from the front.

Ian Price, assistant
director of the CBI, a
Leading Wales Award
Consortium member,
said; “The importance
of leadership is critical
to the success of the
Welsh economy and as
we are lagging behind
the rest of the UK at
present, it is essential that Wales
finds more leaders of the quality
that we are recognising here today,
to enable Wales to close the gap”.
Clive is a fantastic example of this.”
Clive said; “I am delighted and
surprised because it was a tough
competition. Rhodri Morgan talked
about how Wales needs to lead
from the front and say yes we can,
and that the private sector needs
to challenge more. That’s exactly
what I feel we have achieved. This
award is for everyone at the firm.” n

THOMPSONS SOLICITORS ’ LOSS IS
WELSH ASSEMBLIES GAIN
At the Welsh Assembly elections on
May 5th, two long-standing Thompsons
partners were elected to serve as
Labour Party Assembly members. Mick
Antoniw, a partner at Thompsons for
more than twenty years (who previously
headed Thompsons Serious Injuries
Unit), was elected in Pontypridd
with a majority of more than 7,500

votes. Vaughan Gething, a partner for
nearly 4 years (Client Manager), was
elected to represent the residents
of Cardiff South and Penarth with
a majority of over 6,000 votes.
Thompsons is proud of both Mick and
Vaughan and wishes them well in their
future careers within the Assembly. n

DATES FOR YOUR DIARY
Autumn CPD Courses Presented by
The Confederation of South Wales
Law Societies In association with The
Law School University of Glamorgan
at the University of Glamorgan,
Glamorgan Business Centre.
Family Law
28th September 2011
(Half Day)

Wills & Probate
28th September 2011
(Half Day)
Criminal Law
5th October 2011
(Whole Day)
Civil Law
12th October 2011
(Whole Day) n

The co-operative

legal services
We are growing. You can too.
Probate Solicitors, Legal Executives and Case Handlers
Salary £20k to £50k (plus relocation assistance)

You will find us refreshingly different. We are friendly and professional and
encourage everyone to learn from each other. This makes for a collaborative and
supportive environment which ensures that you can make the most of your legal talent.

Bristol (close to the M4/M5 interchange)

Our focus, like yours, is on the customer and their needs. That’s why we need you to bring
not only your probate experience, but your desire to deliver excellent service every time
for a wide range of customers.

As part of The Co-operative Group, we are a forward-thinking, customer focused and
ethical organisation. Due to our progressive approach, our probate business has expanded
significantly over the past 4 years and is part of one of the fastest growing legal
organisations in the country, currently employing over 350 staff. We are looking for
specialists with proven end-to-end probate and estate administration experience to
join us at this exciting time.

In return for your legal expertise we offer:

• Guaranteed work so you do not need to worry about generating your own cases or
job security, allowing you to concentrate on what you have trained to do
• A diverse range of end-to-end probate work, including challenging intestate and
taxable estates
• Full commitment to your personal development and training in order to maximise
your potential, including sponsorship of external studies
• An opportunity to develop your career in a supportive and modern environment

8
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Significant experience managing a probate caseload end-to-end is essential. Solicitors,
legal executives or case handlers with probate and estate administration experience are
welcome.
We are based in Bristol, within 5 minutes drive of the M4 and M5 interchange, which
makes us easy to get to. We offer an excellent range of benefits across The Co-operative
Group including pension. Relocation assistance is also available.
To talk about the roles in confidence, please call Felicity White on 01454 466475.
We are passionate about equal opportunities and welcome a broad diversity
of talent to apply.

Location: Aztec West, Bristol
To apply: Please visit www.co-operative.jobs and click on Search and Apply.
Search for Reference: CLS3476

UPDATE

Reaching Justice Wales/Cyrraedd Cyfiawnder Cymru (RJW/CCC) - an update
We hope that now might be a good time to
remind colleagues in the legal profession
of the aims and activities of the above
charity since it was founded in 2008.
RJW/CCC is the Welsh Regional Support Trust
of the Access to Justice Foundation (AJF) - see
www.accesstojusticefoundation.org.uk . The
AJF is the prescribed charity under section
194 of the Legal Services Act 2007, set up to
receive pro bono costs orders and to receive
and distribute additional financial resources
that will help get pro bono legal assistance to
those who need it most. AJF is an initiative of
the entire legal profession - solicitors, barristers,
legal executives, the Judiciary, law students,
academics and employed lawyers. It works with
the not-for-profit and voluntary legal advice
sector, aiming to work strategically to help in
the overall effort to provide practical “access
to justice” to those unable to afford help. RJW/
CCC works to those broad AJF aims for the
people of Wales, in partnership with the Welsh
legal profession. The pro bono work which we
and it supports is not in competition with paid
work which is the lifeblood of the profession!

It is also commonly accepted that pro bono
legal assistance complements, but is not
a substitute for, legal aid. In the same way
with AJF and the Regional Support Trusts,
these are directed to supporting the delivery
of pro bono advice or assistance, but
never in place of the legal aid system.
RJW/CCC is currently chaired by Anthony
Seys Llewellyn, as DCJ for Wales. Its Honorary
President is Lord Justice Malcolm Pill, and
the Lord Chief Justice Lord Judge has recently
accepted an invitation to become its Patron.
It has arranged four sponsored walks to date:
The Three Courts Walk in Cardiff (admittedly,
the 2010 event became the Two Courts Walk
due to the small matter of the Ryder Cup
Welcome Concert in the Millennium Stadium!).
In November 2010, we were delighted to
organise the inaugural North Wales Walk around
Caernarfon, led by the Lord Chief Justice, to
coincide with the Legal Wales Conference.

throughout Wales. These include Cardiff Law
Centre, Speakeasy Advice, Riverside Advice,
the Benefit Advice Shop in Rhyl, and Connect
Disability Rights and Advice in Pembrokeshire.
We have decided not to hold a sponsored walk
in the autumn of 2011, with the intention of
bringing future walks into line with the May
timing of other Regional Trust walks, from
2012. Instead, for 2011, we are inviting
colleagues (the fit and enthusiastic ones!)
to take part in the Cardiff Half Marathon on
Sunday 16th October, with RJW/CCC as their
designated charity for fundraising. If you would
like to help in this way, please do contact
us to register your expression of interest –
reachingjusticewales@cardiff.ac.uk. We have
other fundraising plans lined up, and welcome
any suggestions from colleagues who may
have ideas for raising money for our charity.
Thanks to everyone for their support to
date, and we look forward to working
with you in coming years.

Since its inception, RJW/CCC has made
donations to legal advice organisations

The RJW/CCC Committee
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EQUAL
OPPORTUNITIES

The Single Equality Duty - People Power?
Rachel Harfield • Employment Solicitor, Russell Jones & Walker, Cardiff

W

hat do quashing the decision
to cancel school building
projects, stopping the Legal Services
Commission’s tender process for
family law services, quashing the
London Councils’ decision to cut £10
million funding from voluntary sector
organisations, and the Fawcett’s
Society’s attempt to challenge the
coalition government’s emergency
budget have in common? They were
judicial review claims which were,
in part, brought on the grounds
the decision makers had failed to
discharge their statutory equality
duties to have due regard to the
potential discriminatory impact
upon, for example, disabled school
children, or vulnerable women and
minority ethnic victims who would no
longer be able to access charitable
support. In an era of “austerity
measures” and public sector cuts
the equality duties obligations,
which are being expanded in April
2011, are an important part of the
armoury available to the public to
challenge policy decisions made by
public authorities. Likewise they are
an equally important responsibility
on public bodies to have due regard
to the impact their decision making
may have upon vulnerable groups.
Until April 2011, the public sector
equality duties have covered only
race, disability and gender equality
duties. They originated from the
murder of Stephen Lawrence
in 1993 and the findings of the
Macpherson report of “institutional
racism.” Part of the then Labour
government’s response was to
try to eliminate discrimination
in the delivery of public services
by ensuring race equality was
at the heart of organisations
considerations when providing
services by introducing the race
equality duty. This was later
extended to disability and gender
to ensure public authorities

were accountable and could be
challenged for failing to tackle
entrenched inequalities in all areas
including employment, education,
criminal justice and health.

is made and not paid lip service
after the event, the duty must be
exercised with “rigour and an open
mind” and as a matter of good
practice records should be kept.

April 2011 sees the introduction of
a new “Single Equality Duty” under
the Equality Act 2010 covering all
the “protected characteristics” of
age, disability, gender reassignment,
pregnancy and maternity, race,
religion/belief, sex and sexual
orientation. The equality duty
has two parts: a general equality
duty and specific duties.
The general equality duty in section
149 of the Equality Act 2010 applies
to public authorities. A public
authority must, when exercising its
functions, have due regard to the
need to eliminate discrimination,
harassment and victimisation and
the need to advance equality of
opportunity and foster good relations
between groups of people sharing a
protected characteristic and others
in society. This includes having
due regard to the need to remove
disadvantages suffered by persons
sharing a protected characteristic,
or to take steps to meet their
specific needs, or encourage
people with a relevant protected
characteristic to participate in public
life or other activities where their
participation is disproportionately
low. The definition of a “public
authority” includes private bodies
who exercise public functions.

The specific equality duties are
designed to help public bodies
with the better performance of
the general duty and are to be
contained in separate regulations.
The coalition government recently
had a change of heart and withdrew
draft regulations previously
published and is undertaking fresh
consultation. Until the situation is
resolved the general duty will come
into force in April with the specific
duties to follow in due course.

Under the old separate equality
duties successful judicial review
challenges have been brought
where public bodies have not
given due regard to a potential
discriminatory impact before
making policy decisions. The
courts have made clear that the
duty to have due regard to the
need to eliminate discrimination
must be fulfilled before a decision

There is, however, also a distinct
Welsh flavour and difference. Under
the Equality Act the Welsh Ministers
may impose specific equality duties
on certain identified Welsh public
authorities which include, for
example, the Welsh Ministers, Local
Health Boards, County Borough
Councils, certain educational
establishments, the Care Council
for Wales, and the Welsh Language
Board. It appears the Wales specific
duties will beat their Westminster
counterparts and still come into
force in April 2011. The obligations
on the identified Welsh public
authorities include requirements to:
•publish equality objectives by
2nd April 2012 together with a
statement setting out the steps
and timetable it will follow to
achieve those objectives and its
monitoring proposals. They must be
reviewed at least every 4 years;
• engage and consult with
representative bodies and
those affected who share a
protected characteristic;

assessments considering the
likely impact of proposed policies
and practices on its ability to
comply with the general duty;
• Every year collect and publish
employment information including
job, grade, pay, contract type,
working patterns, job applicants,
training applicants, grievance
and disciplinary figures and
departing employees;
• Promote amongst employees
knowledge and understanding of the
general and specific duties and use
performance assessment procedures
to address any training needs;
• Have due regard to the need to
have equality objectives addressing
the causes of pay differentials
between those who share a
protected characteristic and others
and identify and collect information
about differences in pay and the
causes of such differences;
• In public procurement have regard
to whether award criteria should
include considerations relevant to
the performance of the general duty.
The effectiveness of such measures
in, for example, in redressing the
recent conclusion that progress
in closing the gender pay gap may
be “grinding to a halt” remains
to be seen. But the equality duty
obligations reach far wider than
the employment field alone and
should be at the heart of all
public sector decision making.
The administrative courts have
historically been prepared to make
it clear that more than “lip service”
must be paid and to direct that
non-compliant decisions should be
quashed and made anew. With more
public sector cuts looming legal
challenges are likely to continue. n
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THE PSU: THE HUMAN FACE OF THE LAW
His Honour Judge Seys-Llewellyn QC | Designated Civil Judge for Wales
Established 10 years ago to cater for the needs
of litigants in person involved in civil or family
proceedings, the Personal Support Unit launched
a new service in Cardiff Civil Justice Centre in
February 2011. 18 student barristers from Cardiff
Law School working alongside 6 core volunteers
have already supported 113 clients. Its doors are
open 4 days a week, and after more volunteers
are recruited it will be open every day. The charity
does not provide legal advice, but offers invaluable
practical and emotional support to unrepresented
litigants. Volunteer Co-ordinator, Susie Baker,
tells us about the value of the PSU to HMCS.
“The PSU is the only charity that provides instantaccess non-legal support in the civil and family
courts,” says Susie, “and our work ranges from
directing people to relevant agencies, assisting with
form filling, talking through cases and attending
court. No appointment is necessary at the PSU,
and our volunteers have the time to listen, unlike
many other organisations”. The PSU considers itself
to be the human face of the law and its Patrons

14

JULY 2011

WWW.CARDIFFLAW.ORG

LEGAL NEWS

include the President of the Supreme Court, the
Lord Chief Justice and Master of the Rolls.
The PSU’s tiny staff team manage an army of
volunteers comprised of a core of former professionals
and post-graduate law students. PSU Volunteers
cannot give legal advice nor speak in court, but the
very practical and emotional support they provide are
enormously valuable to clients. In short, volunteers are
problem solvers, who use their time, energy and skill
to help unrepresented litigants navigate the complex
channels of the civil courts. Lord Neuberger, Master
of the Rolls and Head of Civil Justice, comments,
“...litigants are cooler, calmer and more collected...
judges can focus on key issues and key facts...
Consequently justice is much more likely to be done,
and a substantial amount of judicial time saved.”
The PSU is a client-led organisation, and
volunteers tailor their service to the needs of
the client. The PSU can get involved at any
point in a case to help litigants solve whatever
problem they are facing. If you are acting against
a litigant in person, please do refer them to

our website www.thepsu.org or get them to
give us a call on 02920 343 685, to see how
we can help. The service is free, confidential,
independent, impartial and open to all.
PSU Cardiff needs funds and new core
volunteers. For more information, please e-mail
cardiff@thepsu.co.uk or call the telephone
number above. You can donate online at
http://www.justgiving.com/thepsu/donate.
“May I express my warm welcome to and support
of the work of the PSU at the Cardiff Civil Justice
Centre. It offers tangible benefit and reassurance to
litigants in person. I have already seen the benefit
of its work in Cardiff at first hand. It is welcomed by
all judges, and I am sure by staff, because it may
support practically those attending court who would
otherwise find much more difficulty with the court
experience, layout and process. It has now been
established at the Royal Courts of Justice in London
for some 10 years where its worth is proven, and it
is a pleasure that Cardiff should become the second
court location for the service outside London.” n
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PREMIER LEGAL

Life Time Achievement – H.H Graham Jones

Junior Lawyer of the Year – Jennifer Cottle (Dolmans)

Premier Legal Recruitment were pleased to sponsor the Life Time
Achievement and young Solicitor of the Year at the 125th Anniversary
Dinner of the Incorporated Law society for Cardiff and District.

Since 2009 Premier Legal Recruitment proudly supported Cardiff
& District Law Society and Monmouth & District Law Society.
Premier Legal Recruitment believes that only by listening and fully
understanding their client’s specific requirements can they provide
the search and selection process to fit every clients needs.

Family Solicitor (LOCUM)
Location: Cardiff
Salary: Negotiable
Contract Type: Permanent
A fantastic opportunity has arisen for a talented and experienced family solicitor.
We are looking for a Child Panel Member with a considerable experience.
Due to continued growth and demand, a need now exists for an experienced
family solicitor with demonstrated experience gained at a reputable firm. You
will possess experience being client facing and be comfortable managing
your own caseload. Strong academics (minimum 2:1 assumed).

Civil Litigation Solicitor, Three Years+ PQE
Location: Cardiff
Salary: Salary dependant on experience
Contract Type: Permanent
New opportunity has arisen for a Civil Litigation Solicitor, to join an
established, respected and dynamic firm based in Cardiff. The ideal candidate
will have 2-5 years PQE with good practical experience, ideally with their
own following and ability to market and further develop the department.

Please forward your CV’s to:
mary@premierlegalrecruitment.com or
tel: 02920 490 204
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GET YOUR
BUSINESS NOTICED
If you would like to advertise in LEGAL NEWS
please contact ALISON JONES on:
01905 727902 OR EMAIL: ALI@pw-media.co.uk
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